LOO-pL9L# "W0Y4 03AI3I3d LOo:LL GLOZ BO/ZZ Eflpoeecl i

BHARAT SANCHAR NIGAM LIMITED
(A Government of India Enterprise)
Corporate Office, SCT Cell
R.No. 221, Eastern Court, Janpath
New Delhi — 110 001,

No.55-7/2015-5CT, /(’ 03 : Dated : 15 September,2015.

Subject: Recommendations of National Commission for Scheduled Tribes (NCST) -
Seventh Report for the period 2011-12. ; )

| A Meeting of DDG(SR), DOT with GM(Pers.) and CLO(SCT), BSNL was held on

19.08.2015 to discuss the issues relating to the cadre controlling authority for effective
implementation of policy of reservation for Scheduled Tribes in posts/services as
contained in Para 2.10.10 (i) to (vi) of item No. 16 of Chapter-2 of the
Recommendations of National Commission for Scheduled Tribes forwarded by the
Ministry of Tribal Affairs, wherein it has been directed by DOT to follow the
recommendations of National Commission for Scheduled Tribes.

In this regard, kindly find enclosed herewith a copy of Para 2.10.10 (i) to (vi) of
item No. 16 of Chapter-2 of the Recommendations of National Commission for
Scheduled Tribes alongwith DoP&T OM No.AB-14017/30/89-Estt.RR dated -10.07.1990

for compliance.

Encls: As above.

ison Officer (SCT)
Tele.No, 011-23037363
FAX No. 011-23766143

To

PGM(Arch.), BSNL Corporate Office.
PGM(BW), BSNL Corporate Office.
PGM(Elect.), BSNL Corporate Office.
GM(Estt.), BSNL Corporate Office.
GM(FP), BSNL Corporate Office.
Jt.GM(Pers.)-I , BSNL Corporate Office,
DGM(Pers.)-II, BSNL Corporate Office.
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Para 2.10.10 From the perusal of the proposals for de-reservalion received in
the Commission, it is fek that the ban on dereservation in Direct Recruitment
applied in the year 1989 has not been followed in letter and spirit by various
Ministries and Deparsnents as non-availabilty of ST candidates amongst a
long seniority list of the leeder gradefinitial grades of cadres continues 10 be the.
main reason for seeking de-reservation in promotion. On the one hand
reservation has not been apphed at Direct Recruitment stage in the
initialfeeder grade: and on the other hand, there is no provision for Direct
Recruitment, or transter on deputation, besides promaotion In the recruitment
rules for appointments o the higher grade. The National Commission for

Scheduled Tribes is, therefore, of the view and accordingly recommends
ion should be banned W%i_q,—_&nd each cadre

again_that_de-reservalion
controlling/ recruiting authority should ensure the fo fowing for effective
implementation of policy of reservation for Scheduled Tribes in posts/

services:

(i) Recrultment Rules for each post must specifically mention about
- applicability of reservation for Scheduled Tribes, Scheduled Castes

and OBCs (where sdmissible).

(i) Recruitment Rufes should provide elements of Direct Becruitment
as well as nster on deputation, beside promotion,
instead of 100% by promotion (or, at least provision for relaxation of
the swne for filling Lp ST vacancies), so that deficiencles due to
non-availability of reserved category candidaté(s) in the senlority
ltst of the feeder may be made up through Direct Recruitment

er on ON 85 case may be. Az per

’ DoPT Q.M. No. AB 1307 7/R/85-EsitL) at 2 rmrved
vacancy can be temporarily transferred from one mode of
recrultment fo other and this relaxation of RRs can be exercized by

Ministries/ Depastinents themselves subject to approval of UPSC.

(i) As per instructions of the Supreme Court of India separate list of
eligible ST and SC candidates, fulfiling the presciibed conditions
relating. 10 educational and experience qualitication way be
prepared for lng the posts reserved for Scheduled Tribes and
Scheduled Castes respectively.

(iv) No exchange of vacancies be permitied between ST, SC or OBC or
vice-versa.

In case of nmm‘labcmy of ST candidates in the feeder grade, in
the' near futwe, the post may be filled by deputation of ST
candidates fom other Organizations and the reserved point in
promotion 10 be carried forward as shorttall/ backlog vacancy till
such: time the eligible ST candidates becoimes avaijlable for
promotion.

(vi) In case of nowm-avallablily ot ST candidates, at afl, in 1be feeder
grade the posis) could be filled by Direct Recruitment from the
candidates belonging to the concemed reserved category {0 the
extent of chorialihackiog. This may be done by resaoning to Special
Recruibment Dyive. S \
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Department of Personnel and Training No.AB-14017/30/89-Estt.RR,
dated the 10" July, 1990, to all Ministries/Departments, efc.

Swbfect ;—~Filling up of vacancies reserved for Scheduled Costes and Scheduled Tribes, falling fn the pro-
Mmooy qbote.

The sodersigned o direcsed W any that sccording W the cxisting instruciiona, where cligible candidatcs
(within the zoae, where promiotioa is made by the selection method) belonging to Scheduled Castcs and
Schaduled Tribes are not aveiluble in the ferder cadre for promotion W reserved vacancies falling (n the promor
toa quota, it becomes necessary 0 de-reserve the vacaacicd and fill them up by promotion of eligihle “goneral®
candidates, If availeble. r—

A of Members of Parliament which examined vorious mauen reluting o represyntation of
Scheduied Castes ynd Scheduled Triber in Government setviees has recommended thay whetever substantial
becklog i atifl perslsting due 4 non-avaitability of candidates belonging o Scheduled Canes and Scheduted
Tribes in the foedor cadres, diwet merultment should be arranged to (il up the reacrved vacaucies.

3. The recommeéndation has been examined and b has heep decided tiat wher recruitment o » grade ia
made both by promotios and disect recruitment ie. whete separate quotes for promotion and direct rearuitment
arc prescribed in tha recruitment rules, rescrved vacancics falling in the prosiction quots which eammod be filled
due i non-avallability of eligible persons belonging 0 Scheduled Canses and Schedulod Teibes in the feoder
cadre mey be temporarily diveried w0 the diseot recrultmont quots and fifled by recrnitnent of candidates
belonging © Scheduled Castes mnd Schoduled Tribes us the case mey be in secordance with the provisions relas-
Ing © direct recrnitment contained in (he recruitment rules. [a the subsequent yoar(s) when reserved vacancies
In the direct roeruitment quote become available they may be diverind 10 the promation quots tn maks op for
the vacancles diverted eardler and fflled from Scheduled Casra/Scheduled Tribe candidstes in the foeder cadre
who might by now have become cligible for promotion. The exchangn of vacancies ia this manuer will ensum
that dhe stracture and composition of the cadre remain vonflecsnd over 8 periad.

4 The proposed diversion of vacancies from Lhe promotion guota to tha dirvect recruliment quota and
viceverss involves relaxation of the recruitment rules prescriding separste quotna for promoticn and direct rec-
mitment Tt in peasibie 1o effect the proposed diversion in exercise of the pawets conferred hy the relevant relaxa-
dow clause in the recevitment nes. As far as Group C snd D posts ate concrmed, Ministties/Departnants are
themseives competont to ¢ffect such divension in exercise of the powers for relaxaton of recruitment rules tn
reapect of Group A and Gmoup B poals, the copeurrence of the Department of Personned and Training and the
Union Public Service Commission s casential, It has been desided that in the matier of diversion of reserved
pramotion quota vacancies for ditect recrmitment and vice verta in (he chreumatances mendoned abhove, the
Miniatries/Departments may themselves exerclse the powees for relaxation, even in respect of Group A & Gyowp
B poais, subjelt w0 the wpproval of the U.PS.C,

5. The procedure outlined in paras 3 and 4 above will not apply in cuses where the posts o a cadee are
filled 100% by promotion or in which thave is no element of direct tecrvitment prescribed in the cocrwitment
ntles. T such casen, the esisting procedure will continue © be fallowed

6 All Ministrics/Departments are raquested 10 Wake nooescary sction (o the matter accordingly. It is
requested that diverzion of vacancies may bhe effecied sficy carefil aomsideration of all sapecta. 1L, for instance. »
candidate be onging to Scheduted Castos or Scheduled Tribe is ikely ® becomn eligible for promotion o the
sear future, it may be prefarable o keep the reserved yacancy unfilled tll) that time, tather than diverting the
vacaosy for direct recruitment of & candidaw from optide, The powers for retaxation of recrujtment rules In the
mannér indicuted, above may be excrcised judiciously %o enzure that the fnterests of persins beloaging ©
Scheduled Custes and Scheduled Tribes ace taken care of nad are nod adversely affecied by following these
instictions mechamicatly,
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